The Royal Star and Garter Homes


Bank Housekeeper/Laundry
TERMS & CONDITIONS
Salary

Hourly pay will be for work undertaken.  There is no obligation for a bank worker to be offered or accept shifts.   The rate of pay for bank work is paid at an hourly rate of £7.15
Weekly Hours

The shifts are normally worked on a rolling roster Sunday to Saturday between 08.00 – 16.00 including weekend and bank holidays.

Bank staff will need to be flexible and reliable and must keep the Home Administrator informed in terms of availability.

Induction & Departmental Training
All new employees will attend an induction programme. This will be followed by a short period of supernumerary training where you will be paired with an existing member of staff in a ‘Buddy Scheme’ to familiarise you with your department.

Conditions of Appointment
All offers of employment are made subject to receiving: 
· Two references that are satisfactory to the Home

· Medical clearance

· Criminal Records Bureau Disclosure 

· Three-month probationary period 

Criminal Record Bureau Disclosure

In accordance with the guidelines set out by the National Care Standards Commission, the Home must obtain a Criminal Records Bureau (CRB) Enhanced Disclosure for all new employees prior to commencement in post.  If appointed, Human Resources will provide the required form and will need you to provide a minimum of three forms of identification, one of which should contain your current address.
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